Report by Polly Mason 

on Further Education Chaplaincy 2009-2010
for Churches Together in Lancashire.

The objectives for the CTL post of Co-ordinating Chaplain are:-
To work two days per week in term time -
Supporting Chaplains

Creating opportunities for networking

Sharing good practice

Liaising with others, eg., Student Services Managers, College Principals and National Organisations such as ‘The National Council for Faiths and Beliefs in Further Education’.

It has been a busy year for CTL Chaplaincy, below is a brief resume of the work with the Colleges and the projects that I am involved in:

Burnley College

The new College building opened at the beginning of the academic year. My visits to the College usually entail talking with the Christian Union and offering support to the two Chaplains, an ordained Minster from the local Baptist church and a Lay Chaplain. They share in the work together, offering five hours Chaplaincy per a week. I am supporting the Lay Chaplain as the ordained minister is on a sabbatical for the rest of this academic year. 

Preston College 
I have supported the new (in 2009) Chaplain in promoting Chaplaincy around the College. The College has redecorated and refurbished the Multi-Faith Portacabin transforming the Multi-Faith rooms, from a drab uncared-for-space, to a bright vibrant welcoming place for all Faiths and none. The facilities have been put to good use and are an excellent example of how to set up Multi-Faith Chaplaincy facilities. I have assisted the Chaplain with his pastoral tasks.
Blackburn College 
My work this year has been to support the Lay Chaplain, a Methodist Lay Worker, working at Blackburn College one day per week. The College has been waiting for an additional Chaplain, ordained, to join the team for some time; this Chaplain has just recently been appointed, to do five hours per week. Because he has no experience of Chaplaincy work, I have given him support and introduced him to others working in the field. I arranged for him to attend the ‘New Chaplain’s Conference, in Leamington Spa, introducing him to the role of ‘Chaplain’ within Further Education.  I am meeting with the new Student Services Manager and the Chaplains in June to talk about the work.

 Myerscough College 
The rural College campus setting provides CTL with a good venue for meetings and offers excellent hospitality. The Student Services Manager is very supportive of Chaplaincy and he is very happy to host meetings on the campus. I support the team of four Chaplains, one part-time paid, plus three volunteers, encouraging them to use their many and varied gifts to enhance the work of Chaplaincy within the life of the College.    

Runshaw College 
I am the College Chaplain, working two days a week. The College continues to support the work of Chaplaincy. Last year it was announced that they would be including a Multi-Faith Centre as part their new-build programme. The Centre is due to be up and running for the start of the 2010/2011 academic year.
My CTL role at Runshaw College covers the Multi-Faith Chaplaincy work, organising various events around the ‘Faith’ Calendar. I am well-known by the Muslim students and work with Muslim staff, looking after the students specific pastoral needs. Since the old student services building has been demolished to make-way for the new building, the College has needed to provide new (temporary) rooms/facilities for daily prayer, I have worked with various members of staff to oversee this project, to ensure continuity for students and staff. 
By engaging and working with the Muslim students, acknowledging their views, the Holocaust service this year was more sensitively presented than the year before. The service promoted tolerance and peace across all faiths and none. In Multi-Faith week I worked with the Catering Manager to promote the Five World Faiths. 
Blackpool And The Fylde College 
I had been involved at the College for a few years, supporting the work of Chaplaincy.  Sadly, both Chaplains left the College at the end of 2008.Since then I have spoken with various people to raise awareness of the absence of Chaplaincy and what that might mean for the students and the staff. The College has responded to the need and have now appointed a Lay Chaplain for three hours per week. My hope is that they will at some stage increase the hours, at least to cover those lost by the ordained Chaplain. I will be visiting the new Chaplain in June. 
Faiths and Beliefs in Further Education (FBFE) 
I have attended several Forum Meetings, hosted by the local FE Colleges to promote Chaplaincy, to share good practice and to keep in touch with what is happening at a local level. I have attended three leaders meetings, two in Church House, London, and one in Leamington Spa. My predecessor attended such meetings, and now that I am working for CTL for two days a week, it allows me to get involved with keeping in touch with what is happening at a National level. Most of the work this year has been to review the ‘Spiritual, Moral, Social and Cultural,’ ‘SMSC’ document, a statutory report with regard to Ofsted’s Common Inspection Framework for Further Education and Skills (2009). My part, as the Co-ordinating Chaplain is to guide the Chaplains on how, together, we, can best deliver on Spiritual, Moral, Social and Cultural development within our respective College settings. 
Chaplain’s Quiet Day. 
For the past three years the Chaplains have enjoyed the quiet, peaceful surroundings of Tabor House, under the reflective guidance of Martin Wray. The feedback from the Chaplains is that the ‘quiet day’ helps to sustain them in their busy lives. Chaplaincy can often be a solitary existence, working alone without a lot of support, coming together as a group is very therapeutic. I speak on behalf of the Chaplains when I say how grateful we are that CTL makes this day possible.
Planned Visits
Tucked in, amongst other planned visits, there is a new appointment for June booked in the diary to explore prospective involvement at Nelson and Colne College, by meeting with their new Chaplain and his team of twenty volunteers.  I have also booked to go to the FBFE National Conference to be held in York in July.   

Achievement of objectives
The above summary shows that each of the general objectives are being met by making plans, engaging with Colleges and related organisations and by taking advantage of challenges and opportunities. I propose that the same objectives be applied to next year’s work. Specific actions will again range from programmed events to spontaneous involvement to positive opportunities as they arise.

10th May 2010
